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1. Basic Ap poach

We, the Umios Group, are com mit dd to realizing our purpose, "For the ocean, for life,"
and aspire to become a solutions company that promotes the health of both people and
the planet through "fo d," driven by our ability to create value with the ocean as our
starting point. We recognize that our busines sctivitiesare sup jprted by many people
around the world, and we believe that respecting human rightsis afundamental
corporate social responsibility. At the same time, we acknowledge that our busines s
activities have the potential to affect human rights, both directly and indirectly.

The Umios Group sup jprts and respects the human rights set forth in the United
Nations International Bil ¢f Human Rights and the International Labour Organization
(ILO) Declaration on Fundamental Principles and Rights at Work. Guided by the
United Nations Guiding Principles on Busines snd Human Rights (UNGPs), we wil |
advance our business activities with the aim of achieving both "Build a work
environment that diversified employe scan work with a sense of security" and "Respect
for human rightsin busines sperations.”

The Umios Group complies with the laws and regulations of each country and region in
which it operates. Where conflicts arise betwe B international ylrecognized human

rightsand ap picable national laws, we wil de kwaysto uphold international yl
recognized human rights principles.

2. Scope of Ap pication

ThisPolicy ap piesto al directors, officers, and employe sof the Umios Group.

The business activities of the Umios Group are built upon relationships with awide
range of Busines ®artnerst. The co peration of our Business Partnersis essential to
realizing this Policy, and we wil dontinuously engage with all Business Partnersto

encourage them to endorse this Policy and uphold their com mitment to respecting
human rights.

3. Initiatives
(1) Priority Human Rights s ses

The Umios Group regards the following as important human rightsissues: the



prohibition of forced labor, child labor, discrimination, and haras ment; respect for
freedom of as aciation, the right to organize, and the right to col ettive bargaining;
ensuring living wages and occupational health and safety; the rights to own and use
natural resourcesincluding land and water; the right to a clean, healthy, and sustainable
environment; the rights of indigenous peoples; and acces $o remedy.

Building on this foundation, we wil identify salient human rightsissuesthat require
priority attention in our busines sctivities (hereinafter refer ed to as "Priority Is $es"),
and drive related initiatives. Priority Issues wil lhe as s ed and determined based on
both the severity of potential human rights violations and the likeliho d of their

oc ur ence, and will be reviewed on aregular basis. (For details on Priority Issues,
please click here.)

(2) Human Rights Due Diligence

The Umios Group wil éstablish a human rights due diligence framework to identify,
prevent, mitigate, and remedy negative human rights impacts that may be caused
directly or indirectly through our busines sctivities, and to explain our effortsto
relevant stakeholders. We wil iimplement this framework with respect to our Priority

Is wes. With regard to procurement activities, we wil dtrengthen dialogue with our

sup fiersand, with their understanding and co peration, enhance the effectivenes sf
our human rights due diligence, working to prevent and mitigate human rights risks not
only among direct sup fiers but also throughout the entire supply chain.

(3) Accessto Remedy and Remediation

Where it becomes evident that the Umios Group has caused or contributed to anegative
human rightsimpact, we wil promptly take appropriate measuresto provide
remediation. Should such an incident occur within the supply chain, we wil éngage with
the relevant sup piersto encourage corrective action. To ensure that the voices of those
adversely affected are ap popriately heard, we wil promote the establishment of a
grievance mechanism in ac erdance with international standards?, and wil dlso utilize
such a mechanism to complement and strengthen our human rights due diligence.

(4) Education and Training

The Umios Group wil provide all directors, officers, and employees with appropriate,
regular, and ongoing education and training to ensure that they understand this Policy
and can implement it effectively in their business activities.

(5) Stakeholder Engagement

In implementing this Policy, the Umios Group wil draw on advice from independent
external organizations and experts, and will engage in sincere dialogue and consultation
with both internal and external stakeholders. T hrough these efforts, we wil de pen our
understanding of actual and potential negative human rightsimpacts arising from our



busines sctivities, and implement measures to reduce and address such impacts. With
regard to rights holders, we wil éndeavor to obtain their fre gprior, and informed
consent. We wil listen attentively and respond sincerely to the views of those working
on human rights and environmental protection, including non-governmental
organizations (NGOs) and representatives of local com munities.

(6) Disclosure

The Umios Group wil dontinuously monitor progres & our human rightsinitiatives
under this Policy and make improvements as neces a&y. We wil dppropriately disclose
information regarding our efforts toward embed dhg this Policy and the progress of
those efforts through the Umios Group website and other chan ®ls.

L Busines fartnersreferstoal third parties with whom the Company has abusines s
relationship in con mction with its business activities, including sup piers, sales
agents, service providers, joint venture partners, and contractors. Thisalso includes
entitiesthat are directly or indirectly involved in the provision of the Company's
products or services, and encompas es al parties across the entire value chain.

2 Thefol owing eight criteria defined by the UN Guiding Principles on Busines sand
Human Rights (UNGPs):

Legitimacy — Ensuring independence and impartiality so that the mechanism
com mandstrust.

Ac es ibility — Ensuring that al dffected stakeholders can easily use the
mechanism (removing bar iersrelated to language, cost, location, and
information).

Predictability — Ensuring that procedures, timelines, and types of outcomes are
clear and understandable to users.

Equitability — Enabling those filing complaintsto ac es secessary information
and advice, and addres isg power imbalances.

Transparency — Disclosing ap popriate information on processes and outcomes
to build credibility.

Rights-compatibility — Ensuring that outcomes are consistent with
international ylrecognized human rights standards.

Continuous Learning — Learning from the operation of the mechanism and
continuing to improve it.

Engagement and Dialogue — Designing and improving the mechanism through
consultation with stakeholders.



